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Act of 1996, Section 805(b); (Hawaiian Homelands) 

II-5 – 6 

 Appendix III Series – Enforcement Tools and Samples  
III-1 HUD’s Willful Violations/Falsification Indicators III-1 – 1 
 A. Falsification appearing on CPRs III-1 – 1 
 B. Willful violations that do not appear on CPRs III-1 – 2 
III-2 Sample Deposit Schedule III-2 – 1 
III-3 Sample Wage Restitution Payment Notice III-3 – 1 

III-4 Unfound Worker Schedule III-4 – 1 
III-5 Refund of Deposit Memorandum Template III-5 – 1 
 Appendix IV Series – General Reference  
IV-1 Acronyms and Symbols IV-1 – 1 
IV-2 Related Websites IV-2 – 1 
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List of Labor Standards Forms 
Most HUD forms are available on HUDCLIPS at: 
https://www.hud.gov/program_offices/administration/hudclips 

HUD Form Number Name 

11 Record of Employee Interview and Instructions 
11-SP  Record of Employee Interview and Instructions (Spanish) 
4010 Federal Labor Standards Provisions; also available in Spanish 
4710 Semi-Annual Labor Standards Enforcement Report (Local 

Contracting Agencies) and Instructions 
4720 Project Wage Rate Sheet 
4730  Federal Labor Standards Questionnaire 
4730-SP Federal Labor Standards Questionnaire (Spanish) 
4731 Complaint Intake Form 
4732 Labor Standards Deposit Agreement 
4733 Wire Transfer Instructions for Labor Standards Deposit Accounts 
4734 Labor Standard Deposit Account Voucher 
4741 Federal Labor Standards Agency On-Site Monitoring Review Guide 
4742 Federal Labor Standards Agency Remote Monitoring Review Guide  
4743 Federal Labor Standards State CDBG and HOME Monitoring 

Review Guide 
4750 Maintenance Wage Rate Recommendation 
4751 Maintenance Wage Rate Survey 
4752 Maintenance Wage Rate Survey - Summary Sheet 
52158 Maintenance Wage Rate Determination 
52531B Agreement to Enter into A Housing Assistance Payments Contract, 

New or Rehabilitation, Part II 
52538B Section 8 Moderate Rehabilitation Program, Part II, Agreement to 

Enter into a Housing Assistance Payments Contract 
5370 General Conditions of the Contract for Construction 
5370-C General Conditions for Non-Construction Contracts - Section I , 

Section II 
5370-EZ General Contract Conditions for Small Construction/Development 

Contracts 
5679 Addendum to the HAP Contract-Labor Standards 
92554M  Supplementary Conditions of the Contract for Construction 
DOL Form Number Name 
WH-347 Payroll 
WH-1321 Davis-Bacon Poster 
WH-1321SP Davis-Bacon Poster (Spanish) 
Other Form Number Name 
SF-1444 Request for Authorization of Additional Classification and Rate 
General Services 
Administration (No 
Form Number) 

Vendor Supplier Form (Available from a DBLS staff member.) 

U.S. Treasury (No 
Form Number) 

Supplier Entry Request Form 

https://www.hud.gov/program_offices/administration/hudclips
https://www.hud.gov/sites/dfiles/OCHCO/documents/5370-C1.pdf
https://www.hud.gov/sites/dfiles/OCHCO/documents/5370-C2.pdf
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List of Appendices and Forms by Chapter 
 

CHAPTER REFERENCED APPENDICES CITED FORMS 

1  I-1 Reorganization Plan No. 14 of 1950 
 I-2 Delegations of Authority 
 I-3 Labor Standards Core Work 

Activities 
 IV-1 Acronyms and Symbols 

None 

2  II-1 HUD Davis-Bacon Related Acts 
 II-2 Davis-Bacon Act/Copeland “Anti-

kickback” Act 
 II-3 Contract Work Hours and Safety 

Standards Act 
 II-4 Federal Labor Standards Coverage 

in Major HUD Programs 
 II-5 Factors of Labor Standards 

Applicability 

None 

3 None  HUD-92554M Supplementary 
Conditions of the Contract for 
Construction 

 HUD-4010 Federal Labor 
Standards Provisions 

 HUD-5370 General Conditions of 
the Contract for Construction 

 HUD-5370-EZ General 
Conditions for Small 
Construction/ Development 
Contracts 

 HUD-52531B Agreement to 
Enter into A Housing Assistance 
Payments Contract, New 
Construction or Rehabilitation, 
Part II 

 HUD-5679 Addendum to the 
HAP Contract - Labor Standards 

 SF-1444 Request for 
Authorization of Additional 
Classifications and Rates 

4 None  WH-347 Payroll 
 HUD-11 Record of Employee 

Interview 
5 
 

 III-I Willful Violations/Falsification 
Applicability 

 HUD-11 Record of Employee 
Interview 

 HUD-4010 Federal Labor 
Standards Provisions 
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CHAPTER REFERENCED APPENDICES CITED FORMS 

5, cont.   HUD-4730 Federal Labor 
Standards Questionnaire 

 HUD-4732 Deposit Agreement 
 HUD-4733 Wire Transfer 

Instructions for Labor Standards 
Deposit Accounts 

 HUD-52531B Agreement to 
Enter into A Housing Assistance 
Payments Contract, New 
Construction or Rehabilitation, 
Part II 

 HUD-5370 General Conditions of 
the Contract for Construction 

 HUD-5370-EZ General 
Conditions for Small 
Construction/ Development 
Contracts 

 HUD-5679 Addendum to the 
HAP Contract - Labor Standards 

 HUD-92013 
 HUD-92554M Supplementary 

Conditions of the Contract for 
Construction 

 WH-347 Payroll 
6 None None 
7 None None 
8 

 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 

 

 II-4 Federal Labor Standards Coverage 
in Major HUD Programs 

 HUD-11 Record of employee 
Interview 

 HUD-4730 Federal Labor 
Standards Questionnaire in 
English 

 HUD-4730 SP: Federal Labor 
Standards Questionnaire in 
Spanish 

 HUD-4750 Maintenance Wage 
Rate Recommendation 

 HUD-4751 Maintenance Wage 
Rate Survey 

 HUD-4752 Maintenance Wage 
Rate Survey - Summary Sheet 

 HUD-52158 Maintenance Wage 
Rate Determination 

 HUD-5370-C General Conditions 
for Non-construction Contracts – 
Sections 1 and 2 
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 xix 

CHAPTER REFERENCED APPENDICES CITED FORMS 

9  III-2 Sample Deposit Schedule 
 III-3 Sample Wage Restitution Payment 

Notice 
 III-4 Sample Unfound Worker Schedule 
 III-5 Refund of Payment Memorandum 

Template 

 U.S. Treasury Supplier Entry 
Request Form 

 HUD-4732 Labor Standards 
Deposit Agreement 

 HUD-4733 Wire Transfer 
Instructions for Labor Standards 
Deposit Accounts 

 HUD-4734 Labor Standards 
Deposit Account Voucher 

10 None  HUD-4710 
11  II-4 Federal Labor Standards Coverage 

in Major HUD Programs 
None 

12  II-4 Federal Labor Standards Coverage 
in Major HUD Programs 

 HUD-4741 Federal Labor 
Standards Agency On-site 
Monitoring Review Guide 

 HUD-4742 Federal Labor 
Standards Agency Remote 
Monitoring Review Guide 

 HUD-4743 Federal Labor 
Standards Review Guide: State-
CDBG and HOME 
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